ABSTRACT: The paper includes a comparative analysis in terms of lifelong learning in countries like France, Germany, Finland and Romania. The objectives: Update on the definition of each star on lifelong learning concept; Comparison strategies associated with lifelong learning for the countries analyzed; Tracking the contribution of different levels of educational system in terms of lifelong learning. The research was based on studying scientific literature from the country and abroad and it was based on questionnaires distributed. The results of investigation showed that success is related to the projects in terms of institutions, local projects and the project of the entire state that must ensure quality education. After implementing the research, conclusions are that the exchange of information between countries is needed, exchange of experience should head the true value, strategic cooperation should increase and innovation in lifelong learning through study visits for Education and training professional.
INTRODUCTION
Applying the concept of lifelong learning brings benefits to society and people who have access to different forms of education.
For public awareness about the benefits of lifelong teaching and to strengthen cooperation between the structures of education and business community, 1996 was declared the European Year of lifelong teaching (Decision no. 95/2493 / EC).
Lifelong education is a priority of European education systems.
The method which must be implemented for the concept of "lifelong learning" is not clearly established, the institutionalization of the concept being a key issue.
European Commission brought together its education and training initiatives under one umbrella'' Lifelong learning''.
Lifelong learning represents all learning activities undertaken by the person throughout life in formal, non-formal and informal training or skills development for a multi-perspective: personal, civic or employment.
Lifelong learning comprises early childhood education, secondary education, higher education, continuing education and training of adults.
Lifelong learning is focused on training and development of key competencies and skills of a specific area of work or qualifications.
Early "official" Lifelong learning is considered to have been made by Paul Lengrand in 1970 , when at the UNESCO conference, was presented the report entitled "An Introduction to lifelong learning". [1] .Following this report, UNESCO created an International Commission for Development, composed of seven experts from the highest level from different countries, but acting on its own, and chaired by Edgar Faure.
The concept was taken over by international organizations and held the attention of various experts, among them being Torsten Húsen too, who, in 1974, wrote the report "The learning society".
The lifelong education aims to boost competitiveness, skills and personal development. Today lifelong learning is the key point of the EU policy.
In our country, the report "Developing lifelong education in Romania", shows how, after the late '80s lifelong entered into obscurity, and references to this concept were merely incidental, since 1995, the offer of continuing education knows a revival identified by creating a legal frameworkfavorable, in particular, to continue training -and the creation of institutions specialized in this field.
The research goal is to identify the perspective of the main categories of actors in ongoing training on the knowledge, skills, attitudes and other key requirements in question and the most important roles fulfilled or for which are trained trainers and other professionals involved organizations, other than from public education and evaluation of their effects on these approaches to continuing vocational training system in Romania.
Currently, there are some relatively recent studies on continuing training in Romanian organizations. The only research that are based on full sample statistically representative are conducted by the National Institute of Statistics at the request of and in coordination with Eurostat, the European Commission body dealing with statistics.
Among the research methods used I can mention:
• analysis based on questionnaire;
• factor analysis;
• case studies
• analysis of documents
In the introduction to this investigation is carried out a brief history and continuing education, which seeks to define the term, identifies trends, developments and difficulties in the implementation of the concept. Education and lifelong learning is the same as a matter of personal fulfilment and the acquisition of capacity to exercise rights as a citizen, as a matter of achieving economic goals.
DEFINITIONS OF MEMBER STATES E.U
Definitions of Member States E.U. are quite similar.
Lifelong learning includes such items as:
• people learn at every stage of life • are involved many general skills, personal and professional • is put on the first place the need for a solid basic education acquired through learning and motivation.
OECD defines lifelong learning as: This conception of education covers personal and social development in all forms and in all contexts, both formal school, vocational education institutions, tertiary and adult and informal -home, workplace and community. It is a systematic approach, focused on standards of knowledge and skills required by all, regardless of age. It emphasizes the need to prepare and the incitement of all children, from infancy to lifelong training, and directs efforts to ensure that all adults, employed or not, who need to improve their qualifications or be reshaped, to be able to do so [2] .
FRANCE
• uses the concept of lifelong learning and training and broadens the permanent one.
The right to permanent training is defined as an individual and collective transferable right.
GERMANY
In Germany there is no formal definition of the concept of lifelong learning. Germany considers lifelong learning a global concept of training policy inspired by principles that:
• Develop partnerships between training institutions and traditional non-formal educational contexts.
• skills for a maximum number of individuals • encourage and improve education in real situations.
Education and training is an ongoing task which requires the parts involved in education.
FINLAND
In Finland the definition of the concept of lifelong learning includes childhood and adult life continues to the end on all aspects of education.
STRATEGIES AND OBJECTIVES

FRANCE
Strategies in education or training: [3] .
• improving articulation between initial and continuing training • basic training to enable the acquisition of new knowledge and technological base or general
• training is open to complementarity in terms of validation of skills acquired and to be associated with the choice of the individual path in life • validation of professional experience.
GERMANY
• The strategy is about enhancing learning in order to strengthen the educational field • Strengthening the autonomy of students by putting in contact those involved FINLAND
• improvement of the basic education of young people moving from education to working life, the basic educational level of the middle age, the training capacity of all ages • increasing emphasis on adult education and the impact of new technologies on employment • improve the literacy of citizens to use new technologies.
THE CONTRIBUTION OF DIFFERENT LEVELS OF EDUCATIONAL SYSTEM
FRANCE Compulsory education and post-compulsory
French Ministry of Education conducted a policy of improving the educational system to prevent premature abandonment without qualification.
Policy is based on early childhood education, by individualizing education pathways, by supporting fragile students through education in the spirit of the citizens, through the development of an integrated vocational education assisted by the principle of partnership with the professions and local authorities.
The objectives are:
• prevention of child abandonment in the college by using a wide range of measures building pathways-qualifying training after college, maintaining and enriching ways for the CAP certification stage, by setting up networks of professional schools.
The higher education
The French government is concerned about extending classes reinforce a professional degree in the university institutes of technology and development of industry placements.
Pilot projects
Taken steps to improve the capacity to adapt to technological changes:
• three-year development plans, information and communication technologies in education, bringing engineers into schools to strengthen the links between firms and themselves.
GERMANY
The compulsory education All young people receive a certificate of general or vocational training. Qualified young people is achieved through training traditionally seen as essential for young people's active participation in social life and how to benefit from lifelong learning.
Objectives of measures to promote lifelong learning are:
• motivation of individuals to lifelong learning • providing the possibility to switch from one course to another
Lifelong Learning encourages collaboration between training providers and enterprises. Partnerships enhance contact with students and teachers working world through internships in companies for students and offers training for teachers.
The higher education
Service training proposed by the universities is different:
• completed postgraduate diploma, master • programs and training courses completed by a diploma • training of staff in higher education
The German higher education institutions offer over 1000 types of continuing education and training. Distance university courses and the ones based on new technologies acquire an increasing share.
Pilot projects
Federal and State lands have developed several pilot projects. Ideas of these projects:
• Developing cooperation and partnerships to provide supply and demand, to tie the various areas of training and be paired with other sectors and policies • strengthening orientation independent learner through the content of interventions and forms of training to encourage all citizens to follow a type of training.
FINLAND
Formal education system develops opportunities so that most of the population to participate in adult education and training.
Preschool education
Lifelong learning starts in Finland in the preschool.
The compulsory education and upper secondary one A 94% of teens follow general upper secondary education and 82% of them complete it. This is a basic principle for successful learning strategy.
The higher education
Education strategy states that 70% of young people can pursue their university studies or studies of non-university higher education.
University diplomas obtained clearly define key skills and basic knowledge necessary qualifications and studies are evaluated in relation to the amount of work required.
Adult education
It is important that education aims at improving continue training capacity to increase employability.
For adult students are given more opportunities to graduate university education or non-academic one.
Pilot projects
In Finland the Ministry of Education did not impose an action plan for lifelong learning.
ADULT PARTICIPATION IN LIFELONG LEARNING
At European level, three surveys provide data which enable adult participation in education and training to be evaluated: the EU Labour Force Survey (EU LFS), the Adult Education Survey (AES) and the Continuing Vocational Training Survey (CVTS). While the last survey focuses specifically on vocational education and training, the first two provide more general data on the participation of adults in lifelong learning.
The European Labour Force Survey is a data source for the EU benchmark indicator on adult participation in lifelong learning. The benchmark is set at 15 % which is to be reached by 2020 .
According to the results of the survey, in 2009, almost 10 % of the European adult population participated in formal or nonformal education and training during the four weeks prior to the survey.
The Adult Education Survey is a new component of EU statistics on education and lifelong learning which will be conducted across the whole of Europe for the first time in 2011-2012. However, a pilot AES was carried out between 2005 and 2008 on a voluntary basis, involving 29 countries in the EU, EFTA and candidate countries (2) . Unlike the EU Labour Force Survey, the Adult Education Survey is specifically designed to assess the participation of adults in education and training. It also provides more detailed information about the learning activities and programmes in which adults take part.
When comparing the results of the EU Labour Force Survey with the results of the Adult Education Survey, at first glance, the differences might appear rather surprising.
According to the Labour Force Survey, less than 10 % of adults participate in lifelong learning, while the results of the Adult Education Survey indicate that around 35 % of the European adult population take part in formal or non-formal education and training.
However, this significant difference between the results of the two surveys is partly related to the fact, that the reference period of the EU LFS is only four weeks prior to the survey, whereas the reference period of the AES is 12 months. This means that adults who do not participate in education over the last four weeks prior to the EU LFS (and are therefore regarded as 'non-learners'), may participate in education and training over a longer period (e.g. 12 months). As pointed out by Rosenbladt (2009), the length of the reference period plays an important role especially with regard to the participation of adults in non-formal education and training, since non-formal learning activities are characterised by rather short duration and are often distributed over time.
Adult participation in formal education and training
Results from the Labour Force Survey as well as from the Adult Education Survey show that the proportion of adults who participate in formal education and training (i.e. education provided in the school system, universities or other formal educational and training institutions; for more details see Chapter 2) is significantly lower than the proportion of those who participate in non-formal learning activities (i.e. organised and sustained educational activities that do not correspond exactly to the above definition of formal education; for more details see Chapter 2).
According to data from the Adult Education Survey, the average participation rate of adults in formal education or training in the EU is 6 %.
The situation in individual European countries ranges from less than 3 % in, France, to more than 10 % in Finland.
The country level analysis shows that in certain European countries the participation of under-qualified adults in formal education is clearly above the EU average.
The Adult Education Survey also provides some interesting information relating to the characteristics of the learning activities in which adults participate. One of these characteristics is the number of hours of instruction reported by those who participated in education and training. According to available data, formal programmes are, on average, significantly longer than non-formal learning activities: the average number of instruction hours per participant in formal education is 383 hours, while it is only 71 hours for non-formal education and training.
Sources of funding for formal adult education
There are three main possible sources of funding for formal education and training for mature students: public funding, fees paid by learners and funding from employers.
Funding from public sources
To some extent, public authorities in all European countries provide funding for formal adult education and training. Public funding is made available either as a result of education policy decisions, or under employment/labour market policies. In the latter case, formal learning activities eligible for financial support mainly include vocational education and training programmes, and the main targets are the unemployed and others vulnerable to exclusion from the labour market. Funding from the European Social Fund (ESF) is often used to complement national financial resources.
Public authorities use various mechanisms to finance formal adult education and training. For programmes up to upper secondary level, funding is usually transferred from central government to local administrations which, in turn, fund the providers. Finance from the central budget may also be combined with various local sources. For example in Germany, municipal adult education (including basic and upper secondary adult education) is funded from the municipal budget, which is made up of state grants and local tax revenues. Providers of formal education for mature students may also be directly funded by central government.
Public authorities can also provide direct financial support for individuals. The level of public funding allocated to local administrations or education providers to enable mature students to complete compulsory or upper secondary level education is often calculated as a percentage of the costs of a full-time pupil in initial education at the same level. For example:
In Finland, the criteria for funding general upper secondary education for adults are in line with those of general upper secondary schools. However, the unit cost for adult education is 60 % of the municipal unit cost for upper secondary schools.
CONCLUSIONS
Education systems are pressed to each level to a degree who varies from state to state to contribute to the objective of lifelong learning.
Activities in the countries surveyed reflects the problems that the world of education is concerned. These problems are:
• Fight against school dropout • Cooperation between schools and economic agents • Identify basic skills.
